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Summit Medical Staffing 

Pick the best benefits for 
you and your family. 
Summit Medical Staffing strives to provide you and your family with a comprehensive and valuable benefits package. 
Although we recently went through our annual open enrollment with Blue Cross, we have decided to move our medical 
insurance to UMR / Apta.  Due to the consistent increases we have been seeing in the costs of health care and specialty 
prescription drugs, we have implemented additional cost-saving programs which we highly encourage you to take 
advantage of.  

We want to make sure you are getting the most out of our benefits—so we’ve put together this 2023 Open Enrollment 
Guide. This guide will outline the new medical plan options. Elections you make during this open enrollment will become 
effective on January 1, 2023.  

If you have questions about any of the benefits mentioned in this guide, please don’t hesitate to reach out to HR. 
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Summit Medical Staffing 

Who Is Eligible? 
If you are a full-time employee at Summit Medical 
Staffing, you are eligible to enroll in the benefits outlined 
in this guide. Full-time employees are those who work 30 
or more hours per week. In addition, the following family 
members are eligible for medical, dental and vision 
coverage:  

 

 

 

 Spouse  
 Dependent Children to age 26 

How to Enroll 
Are you ready to enroll? The first step is to log in to Ease at 
Summitmedstaffing.ease.com and review your current 
benefits. Did you move recently or get married? Verify all of 
your personal information and make any necessary 
changes. 

Once all your information is up to date, it’s time to make 
your benefit elections. The decisions you make during open 
enrollment can have a significant impact on your life and 
finances, so it is important to weigh your options carefully. 

When to Enroll 
Open enrollment begins on 11/16/2022 and runs through 
11/30/2022. The benefits you choose during open 
enrollment will become effective on 1/1/2023. 

How to Make Changes 
You will be receiving an Open Enrollment email through 
Ease. You will need to log in and follow the prompts 
through to the end. You must Elect or Waive every benefit. 
REMEMBER: Unless you experience a life-changing 
qualifying event, you cannot make changes to your benefits 
until the next open enrollment period. Qualifying events 
include things like: 

 Marriage, divorce or legal separation 
 Birth or adoption of a child 
 Change in child’s dependent status 
 Death of a spouse, child or other qualified 

dependent 
 Change in residence 
 Change in employment status or a change in 

coverage under another employer-sponsored plan
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Summit Medical Staffing 

What’s new for 2023 
Health Insurance 
You’ll notice several changes to our medical coverage. The most notable of which is a change in carriers. We will be 
moving from Blue Cross Blue Shield to UMR/Apta. UMR utilizes the United Healthcare Choice Plus network. We have 
also decided to add an additional plan option with copays. If you are someone who prefers to know the cost of your 
office visits and prescriptions up front, you can buy up to this plan.  

The following chart shows the benefits of each plan being offered. The HSA plans mirror our current plans, so the only 
change, is the addition of the Copay plan.

 

 

Carrier:
Network: UHC Choice Plus PPO UHC Choice Plus PPO UHC Choice Plus PPO
Plan Name: 4000 Copay 3000 100% HSA 7000 100% HSA

Deductible
   Single $4,000 $3,000 $7,000
   Family $8,000 $6,000 $14,000

Coinsurance - In-Network 70% 100% 100%

  Single $6,000 $3,000 $7,000
  Family $12,000 $6,000 $14,000
Family Deductible (Embedded or Aggregate) Embedded Aggregate Embedded

Preventive Services 100% 100% 100%

Office Visits Primary Care /  Specialist with Apta Referral $20 Copay / $35 copay Ded; 100% Ded; 100%
Specialist w/o Apta Referral $60 Copay Ded; 100% Ded; 100%
Healthiest You Services, Telehealth 24/7 or Doctor on Demand

Emergency Room Services Ded; 70% Ded; 100% Ded; 100%

Inpatient Facility Services Ded; 70% Ded; 100% Ded; 100%

Outpatient Facility Services Ded; 70% Ded; 100% Ded; 100%

Covered at 100% No Deductible Minimum HSA deductible, then 
100%

Minimum HSA Deductible, then 
100%

Prescription Drugs (Form\Non-Form)  
  Preventive Generic $10 copay 100% 100%
  Formulary Brand $45 copay Ded; 100% Ded; 100%
  Non-Formulary $80 copay Ded; 100% Ded; 100%
  Specialty Drugs (F/NF) Deductible + Coinsurance Ded; 100% Ded; 100%

Covered at 100% No Deductible Covered at 100% No Deductible Covered at 100% No Deductible

Out-of-Network Benefits $8,000/$16,000 Ded, 50% to 
$12,000/$24,000 OOP Max

$6,000/$12,000 Ded, 80% to 
$10,000/$20,000 OOP Max

$14,000/$18,000 Ded, 50% to 
$28,000/$56,000 OOP Max

Services provided through Apta Cash program (radiology, elective 
surgery)

Maintentance Drugs filled through Scripsourcing MAP or International 
Pharmacy

Apta Captive / UMR

Out-of-Pocket Maximum (In Network)

(Includes vis i t for s icknes s  or injury, derma tolgy, neck back & s pi ne care, menta l  
hea lth vis i ts , nutri tion)

Covered at 100% No Deductible Covered at 100% No Deductible Covered at 100% No Deductible
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Summit Medical Staffing 

Your Cost in 2023 
Good news! While the monthly cost of our new plans is a decrease in premiums from current, we have also decided to 
restructure our contributions. For anyone working with Summit for more than 1 year without any breaks in 
employment, we have made the decision to increase our contributions to the health plan premiums. The new monthly 
costs are shown below by length of service: 

 

EMPLOYEE MONTHLY DEDUCTIONS 
1+ YEARS OF SERVICE 

 Employee  
Only 

Employee & 
Spouse 

Employee & 
Children 

Employee &  
Family 

$4,000 
COPAY 

$145.20 $648.41 $605.63 $1,055.77 

$3,000  
HSA 

$237.32 $837.24 $665.84 $1,322.90 

$7,000  
HSA 

$100.00 $555.73 $425.53 $924.66 

 

 

EMPLOYEE MONTHLY DEDUCTIONS 
<1 YEAR OF SERVICE 

 Employee  
Only 

Employee & 
Spouse 

Employee & 
Children 

Employee &  
Family 

$4,000 
COPAY 

$243.96 $747.17 $603.39 $1,154.53 

$3,000  
HSA 

$336.08 $936.00 $764.60 $1,421.66 

$7,000  
HSA 

$198.76 $654.49 $524.29 $1,023.42 
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Summit Medical Staffing 

MetLife for 2023 
Dental Insurance 
Although there are no benefit or rate changes to our ancillary coverage through MetLife, they have agreed to allow 
another open enrollment period for January 1st effective dates. See below for a summary of current benefits and rates. 

 

Vision Insurance 
Summit Medical Staffing’s vision insurance entitles you to specific eye care benefits. Our policy covers routine eye exams 
and other procedures, and provides specified dollar amounts or discounts for the purchase of eyeglasses and contact 
lenses. 

If you seek the services of a provider listed in our Preferred Provider directory, your benefits include the following: 

 Routine vision exams for a $15 copay. 

 Frames, lenses and non-medical contact lenses for a $30 copay 

 Discounts on additional lens enhancements and a frame allowance of up to $150 at retail outlets or $70 at 
Costco, Sam’s Club and Walmart

Monthly Vision Payroll 
Deductions 

Employee Only—$6.20 
Employee & Spouse—$11.78 
Employee & Child—$13.78 

Family—$19.42 

Type of Service Amount You Pay 

Preventive Services Exams, cleanings, X-rays—0% 

Deductible 
Applies to basic and major services only— 

$50 Single / $150 Family 

Basic Services Fillings, simple extractions and oral surgery—20% 

Major Services Dentures, bridges, crowns—50% 

Annual Maximum $1,000 

Monthly Payroll Deductions 

Employee only—$29.14 
Employee & spouse—$58.27 

Employee & child—$58.82 
Family—$90.64 
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Summit Medical Staffing 

Basic Life Insurance 
Life insurance can help provide for your loved ones if something where to happen to you.  provides full-time employees 
with $15,000 in group life and accidental death and dismemberment (AD&D) insurance.  

Summit Medical Staffing pays for the full cost of this benefit—meaning you are not responsible for paying any monthly 
premiums. If you would like to update your beneficiary information, log in to Ease. You will find a beneficiary form in the 
documents folder. You can do this at any time. 

Voluntary Life Insurance 
While Summit Medical Staffing offers basic life insurance to all full-time employees, some employees may want to 
purchase additional coverage. Think about your personal circumstances. Are you the sole provider for your household? 
What other expenses do you expect in the future (for example, college tuition for your child)? Depending on your needs, 
you may want to consider buying supplemental coverage.  

With voluntary life insurance through MetLife, you are responsible for paying the full cost of coverage through payroll 
deductions. You can purchase coverage for yourself, your spouse and your dependent children. If an employee is enrolled 
for coverage and the elected amount is less than $150,000, during open enrollment they can increase their voluntary term 
life election by $10,000 without answering health questions. Any other increases in coverage will require statement of 
health completion.  

Employee Coverage – The maximum optional life benefit is $500,000 in $10,000 increments. The guarantee issue benefit 
allowed without answering health questions is $150,000. 

Spouse Coverage – The maximum spouse benefit is $100,000 not to exceed 50% of the employee’s benefit in $5,000 
increments. The guarantee issue benefit allowed without answering health questions is $25,000. (The spouse’s age is 
based on the employee’s date of birth.) 

Dependent Child Coverage – For eligible children 14 days of age to 26 years (regardless of student status) may elect a 
$5,000 or $10,000 Child benefit. All child voluntary life benefits are considered guarantee issue.  

The chart below outlines the monthly cost of purchasing additional coverage. 

Monthly Cost for Every $1,000 of Employee and Spouse Life Insurance Coverage 

Age Band <30 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69 70 + 

Life $.04 $.06 $.08 $.12 $.20 $.31 $.47 $.63 $1.00 $1.69 

AD&D $.02 $.02 $.02 $.02 $.02 $.02 $.02 $.02 $.02 $.02 

Dependent 
Children 

Choose between a $5,000 or $10,000 benefit for dependent children ages 14 days to age 26. All 
children covered are treated as one unit, cost is based on the entire unit regardless of the number of 

children covered. 
$5,000 Life and AD&D Benefit - $0.86 

$10,000 Life and AD&D benefit - $1.71 
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Summit Medical Staffing 

Health Savings Accounts 
Health savings accounts (HSAs) are a great way to save money and budget for qualified medical expenses. HSAs are tax-
advantaged savings accounts that accompany high deductible health plans (HDHPs). HDHPs offer lower monthly 
premiums in exchange for a higher deductible (the amount you pay before insurance kicks in). 

What Are the Benefits of an HSA? 
There are many benefits of using an HSA, including the following: 

 It saves you money—HDHPs have lower monthly premiums, meaning less money is being taken out of your 
paycheck. 

 It is portable—The money in your HSA is carried over from year to year and is yours to keep, even if you leave 
the company. 

 It is a tax-saver—HSA contributions are made with pre-tax dollars. Since your taxable income is decreased by 
your contributions, you’ll pay less in taxes. 

The maximum amount that you can contribute to an HSA in 2022 is $3,650 for individual coverage and $7,300 for family 
coverage. In 2023, it increases to $3,850 for individual coverage and $7,750 for family coverage. 

Additionally, if you are age 55 or older, you may make an additional “catch-up” contribution of $1,000. You may change 
your contribution amount at any time throughout the year as long as you don’t exceed the annual maximum. 

HSA CASE STUDY 
Justin is a healthy 28-year-old single man who contributes $1,000 each year to his HSA. His plan’s annual deductible is 
$1,500 for individual coverage. Here is a look at the first two years of Justin’s HSA plan, assuming the use of in-network 
providers. (This example only includes HSA contribution amounts and does not reflect any investment earnings.) 

Year 1   Year 2 

HSA Balance $1,000  HSA Balance $1,850 

Total Expenses: 
- Prescription drugs: $150 

(-$150) 

 Total Expenses: 
- Office visits: $100 
- Prescription drugs: $200 
- Preventive care services: $0 

(covered by insurance) 

(-$300) 

HSA Rollover to Year 2 $850  HSA Rollover to Year 3 $1,550 

Since Justin did not spend all of his HSA dollars, he did not 
need to pay any additional amounts out-of-pocket this 

year. 

 Once again, since Justin did not spend all of his HSA 
dollars, he did not need to pay any additional amounts 

out-of-pocket this year. 
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The information in this Enrollment Guide is presented for illustrative purposes and is based on information provided by the employer. The text contained in this 
guide was taken from various summary plan descriptions and benefit information. While every effort was taken to accurately report your benefits, discrepancies 
or errors are always possible. In case of discrepancy between the guide and actual plan documents, the actual plan documents will prevail. All information is 
confidential, pursuant to the Health Insurance Portability and Accountability Act of 1996. If you have any questions about the guide, please contact HR. The 
information in this Enrollment Guide is presented for illustrative purposes and is based on information provided by the employer. The text contained in this guide 
was taken from various summary plan descriptions and benefit information. While every effort was taken to accurately report your benefits, discrepancies or 
errors are always possible. In case of discrepancy between the guide and actual plan documents, the actual plan documents will prevail. All information is 
confidential, pursuant to the Health Insurance Portability and Accountability Act of 1996. If you have any questions about the guide, please contact HR. 

Summit Medical Staffing 

Important Contacts and Resources 
 

Carrier Contacts 

Medical 
UMR/Apta Care 
Coordinators 

https://summitmedical.myaptahealth.com 877-610-8817 

Dental MetLife www.metlife.com 800-942-0854 

Vision MetLife www.metlife.com 855-638-3931 

Life MetLife www.metlife.com 866-492-6983 

Broker Contacts 

North Risk 
Partners 

Lisa Daniels 
Risk Advisor, Partner 

Lisa.daniels@northriskpartners.com 
800-863-8323 (Toll Free) 

402-592-7777 (Main) 
402-350-5426 (Cell) 

North Risk 
Partners 

Jenny Leidy 
Sr. Account Manager 

Jenny.leidy@northriskpartners.com 
800-863-8323 (Toll Free) 

402-592-7777 (Main) 
402-905-9065 (Direct) 


